SAINT-GOBAIN UK & IRELAND

INTERVIEW TIPS
THE BASICS OF PREPARATION

Everything covered in this document is
available in video format on the
Saint-Gobain careers page, you can
access it here

Know yourself and how your skills match up with the position
Be prepared to go into more detail on anything from your CV or experience. Prior to the
interview refresh your memory about how your past work experiences are transferable
in to the role you are applying for.
Recognise what section of our business you are applying for and exactly what they do
If you don’t know don’t be afraid to ask someone in advance whether that’s your
designated recruiter, HR contact or the hiring manager.
Research the company beforehand
Saint-Gobain has over 30 different businesses in the UK alone. Make sure you dedicate
some time to researching both Saint-Gobain and the individual business you are
interviewing for.
Wear appropriate attire
You want to project the best possible image of yourself. Regardless of what vacancy
you are applying for, or the type of site you are visiting, you should always dress smartly.
Gather your supplies
It is advisable to prepare some questions that you may want to ask – don’t worry if
they’re written down, this shows you were prepared.
Arrive a few minutes early
To cover yourself for any eventuality or arrival process on site – for example some of our
sites have a short health and safety induction or a gatehouse on arrival. (All of our sites
operate a reverse parking policy.)
If there is literature in the waiting area read it
You might find out something you didn’t know about the business.

Finally remember first impressions count!
WHAT TO EXPECT FROM THE INTERVIEW
Each interview will vary dependant on the role, the level of seniority and which hiring
manager you are working with.
It is important that you understand the recruitment process for the position - this
information can be provided by your business contact.
Dependant on the role it could be a one stage, two or even stage process that could see
you presenting, carrying out tests or attending an assessment day.
Everything covered here is available as a PDF download or a video on this page.

Click here to view

THE INTERVIEW
Typically, the first stage interview is a meet and greet with the hiring manager
and is your opportunity to impress and find out as much about the position as
you can.
This will likely include competency based questions and it is important that you
can answer these questions effectively for the best results. You can access our
competency based interview guidance video and PDF guide by clicking here.

PRESENTING
Dependant on the role you may be asked to do a short presentation, this is your
opportunity to showcase your knowledge. The topic will be set by the hiring
manager beforehand.
It is important to be prepared, make sure you:
Know what equipment is available e.g. projector or laptop
Know if there is internet access
Have print outs available or Presentation packs to cover yourself
Have more than one way of accessing your presentation

POSSIBLE TESTING
You may be required to sit online aptitude tests; this can happen at different
stages dependant on the role.
Don’t worry, you can access mock assessments to make sure you are fully
prepared for the real thing.

Everything covered here is available as a PDF download or a video on this
page
Click here to view

We would like to take this opportunity to wish you the
best of luck in your interview…

